
 
 

ELC Legislative Committee Meeting  
November 18, 2021, 9:30 a.m. 

Zoom Meeting ID: 934 2988 4626 
Passcode: ELC111821 

 
 

I.   Welcome & Introductions                                                 Alexander Soto and Stephanie Scuderi 

II. Approval of Minutes                                                            Alexander Soto and Stephanie Scuderi  

III.  ELC Strategic Initiatives    Evelio Torres  

IV.   2022 ELC Legislative Priorities     Evelio Torres 

 Greater Miami Chamber of Commerce (2021) 

 Miami-Dade/Monroe     

A.   Supporting the Workforce Behind our Workforce  
B.   Keep Families Working. Keep Children Learning. 
 

• Pinellas 
• Broward 

 
V. Meetings with Legislators Evelio Torres 
         A.  Important Legislative Dates 
                   B.  Miami-Dade/Monroe Legislative Delegation  

 
VI. 2022 President Simpson’s and Speaker Sprowls’ Legislative Agenda Evelio Torres 

A.   Deadlines 
B.   Reject COVID-19 Vaccine Mandates 
C.   Protect Private Health Care and Religious Information 
D.   Begin Withdrawing from OSHA 
E.   Remove Authority of State Health Officer to Order Vaccinations 

 

VII. Public Comments           Alexander Soto and Stephanie Scuderi 

 

VIII. 
 

Adjourn  
 

           Alexander Soto and Stephanie Scuderi 

 
 
 

Mission: To promote high-quality school readiness, voluntary pre-kindergarten and after school programs, thus 

increasing all children’s chances of achieving future educational success and becoming productive members of society. 

The Coalition seeks to further the physical, social, emotional and intellectual needs of Miami-Dade and Monroe County 

children with a priority toward the ages before birth through age 5. 

 

 



 
 
 
 

                  

 

 
 
 
 
 

Legislative Committee Meeting 
January 22, 2021, 2:00 p.m. 

Zoom Meeting ID: 980 2860 5810 
Passcode: 548343 

 
Committee Attendees:   Alex Soto (Chair), Matthew Bruno  
 
Committee Absentees:   
 
Staff Attendees:   Evelio Torres, Angelo Parrino, Lisa Sanabria, Jackye Russell, Pam Hollingsworth; Sandra 

Gonzalez  
 

I. Welcome and Introductions                Alex Soto 
 
 A. Soto called the meeting to order and welcomed everyone.  

 
 A quorum was established with two (2) voting members.  

 
II. Approval of Minutes                  Alex Soto 

 
o Motion to approve minutes by M. Bruno. 
o Motion seconded by A. Soto.  
o Motion unanimously passed. 

 
III. Overview of 2021 Session and Committee Assignments         Evelio Torres 

 
 E. Torres reviewed the new committee assignments. E. Torres stated that there were many new 

members. The Legislative Committee must focus on establishing a relationship with these new members. 
 

IV. Florida Senate and Florida House COVID‐19 Protocols          Evelio Torres 
 
 E. Torres stated that due to the pandemic and the protocols put in place it will be difficult to meet face to 

face with new members 
 
V. Legislative Priorities                  Evelio Torres 

 
 E. Torres stated that the three goals on this year’s legislative agenda will be: 
 

o Support the Early Learning Bill 
o VPK Base Student Allocation Increase 
o Provider Reimbursement Rates Equity 

 
 
 



 
 
 
 

                  

 

 
 

 Motion to approve new priorities by M. Bruno 
 Motion seconded by A. Soto.  
 Motion unanimously passed. 
 

VI. Meeting with Legislators                Evelio Torres 
 
 E. Torres stated that he was  trying to schedule Zoom meetings in order to establish relationships with new 

members 
 

VII. Public Comments                   Alex Soto 
         

VIII. Adjourn                    Alex Soto 
 



Why?

• Historically low access to quality services for 
families

• Lack of application functionality through mobile 
devices

• Early education partners unable to provide quality 
services in high needs areas due to low 
reimbursement rates

What?

• Contracted slots for infants and toddlers that 
include special rate

• Increase number of families able to attend high 
quality programs

• Expand the income guidelines

• Advocate for a state-wide mobile app for 
application process

• Advocate for better reimbursement rates

How?

• Expanded scholarship program through the 
Children’s Trust

• Mobile App Development 

• Push legislation for equity in rates and the state 
developing the mobile app

Outcome

• More high quality programs

• Greater access to affordable, high quality early 
education

• Easy application process

• More equitable reimbursement rates

Systems Improvement: A Team Approach
Advocacy and Public Policy



greoter
mromr 2021 State Legislative Platform
chomber
of commerce"

COVID-l 9 Liability Protection
. Protect regulation-following businesses weathering COVID-19 from those

looking for moneymaking opportunities. - Support HB 7 (McClurellsBT2
(Brandes)

Besiliency
o Create sea-level rise adaptation solutions which protect Florida's

businesses and homes and grow our economy. - Support HB 315
(LaMarca)/SB 514 (Rodrigues)

Education
o Continue the Funding Compression and Hold Harmless Allocation formula

established during the 2020 legislative session to address inequities of the
current District Cost Differential calculation.

. Support state funding for a high-quality, full-day Voluntary Pre-
Kindergarten (VPK) program.

Workforce Development
. Streamline occupational license attainment to increase jobs & reduce costly

regulation. - Support SB 344 (Diazl/HB 471 (Rizo)

Transportation
. Support policies and funding that expand transit and mobility options for

South Florida residents.

Workforce Housing
. Fully-fund the State Housing and Local Government Housing trust funds.

- Support HB 13 (Killebrew)/SB 510 (Hooper)

THE CHAMPION FOR GREATER MIAMI BUSINESS



2022 Legislative Priorities

Questions regarding these legislative priorities should be directed to 
Evelio Torres, President and CEO

Early Learning Coalition of Miami-Dade/Monroe
 etorres@elcmdm.org

Serving a wide-ranging workforce:

The early learning and school-age care industry is critical to Florida’s growing economy. Access to high-
quality, affordable care helps build a vibrant workforce for today and prepare the next generation of leaders. 
The academic success of Florida’s students depends on a strong educational foundation in the early years.

Priorities
• Support the workforce behind our workforce by amending 1002.83(17), F.S., 

to include language that modifies the School Readiness program payment 
policy.  This will ensure providers serving high-need communities are  paid a 
fair rate, equal to providers in more affluent communities.  All children deserve 
a high-quality early education, regardless of their zip code. 

• Amend School Readiness eligibility criteria for working families to align with 
Florida’s changing economy.

Early Education. Lifelong Success.
www.elcmdm.org

Early Learning Coalition of Miami-Dade/Monroe

A BENEFIT TO EMPLOYERS AND EMPLOYEES

Provides financial assistance to low-income families 
for early care and education so families can become 
financially self-sufficient and their young children 
can be successful in school and in life.

RETAIL SELF-EMPLOYED/
SMALL BUSINESS

TOURISM/
HOSPITALITY

RESTAURANT

SCHOOL READINESS PROGRAM

HEALTHCARE SERVICE
INDUSTRY

Florida was one of the first states in the country to offer 
free prekindergarten for all 4-year-olds regardless of 
family income.  VPK prepares early learners for success in 
kindergarten and beyond.

VOLUNTARY PREKINDERGARTEN (VPK)



 

2022 LEGISLATIVE PRIORITIES
 

 

The early learning and school-age care industry is critical to 
Florida’s growing economy.  Access to high-quality, affordable care helps to build a 
vibrant workforce for today and prepare the next generation leaders. The academic 

success of Florida’s students depends on a strong foundation in the early years.

Considerations:
Early childhood education is the most efficient 
way to provide the tools for upward mobility and 
build a highly educated, skilled workforce.

• Amend School Readiness eligibility criteria for working 
families to align with Florida’s changing economy.

Considerations:
All children need quality early childhood development from birth to 
age five, but disadvantaged children are least likely to receive it 
due to resource limitations and depressed market conditions.

• Establish School Readiness reimbursement rates methodology 
  based on cost of quality care instead of market rates.  
• Allow School Readiness providers to receive base reimbursement 
  in excess of their private pay rates to meet program standards.

Contact: Lindsay Carson, CEO, at 727.239.5412 or email lcarson@elcpinellas.org



SUPPORTING TODAY’S WORKFORCE
 

 

Data Source: Division of Early Learning, September 27, 2021
Reflects: Economically Disadvantaged Families or Transitional Child Care on September 27, 2021

377 
School Readiness parents 
participating in education/

training programs to advance 
their career and self-sufficiency. 

4,197 
Pinellas parents now working 

with the assistance of 
      the School Readiness program.  

4,823  
Children of working 

parents who are enrolled in 
early learning and school-age care. 

Participating parents work in these industries critical to our economic recovery:

Accomodation & Food Services

Administration, Business Support & Waste Management

Child Care

Construction

Educational Services (excluding child care)

Finance & Insurance

Healthcare & Social Services (excluding child care)

Other Services (Excluding public administration/Government)

Retail 

Self-employed

All Other Industries 

33%

9%

9%4%

15%

10%

3%
3%

5%
5%

3%



 

ACCESS TO SCHOOL READINESS PROGRAM
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Household Size

150% FPL 200% FPL 70% SMI 85% SMI

Florida is a national leader in economic development and job creation. 
The state has continued to prosper as other regions have not been able to keep pace. 

Access to child care is crucial to rebuilding and sustaining Florida’s workforce.  
Initial eligibility for economically disadvantaged families in the School Readiness 
program is based upon the Federal Poverty Level. FPL increases proportionately 
with each additional household member. General eligibility is capped and limited 

to a household income of <150% of FPL, while local funding eligibility can be 
increased up to 200% FPL. As a result, the State Median Income 

more accurately reflects the income of Florida’s families. 



 Age Private 
Rate 

ELC Miami 
Max Rate 

Gold Seal  
(20% differential) 

Total Weekly 
Reimbursement 

ABC Preschool Infant $55.00 $48 $9.60 $288 
XYZ Preschool Infant $32.00 $48 $6.40 $192 

 
Difference Per Week  $96 

   School Readiness programs must meet higher standards than other licensed providers.  

 

SCHOOL READINESS REIMBURSEMENT

 

 

School Readiness reimbursement rates are based on a biannual market rate survey 
at the county level. Rates vary based on market conditions including licensing 

requirements, supply, demand and poverty levels within a community.

Tuition rates are limited to what the community can afford, not the actual cost of care 
needed to improve child outcomes. Depressed markets in low-income communities 

prevent providers from receiving the maximum approved School Readiness 
reimbursement rates because Early Learning Coalitions are unable to pay a 

base rate greater than a parent who is paying out of pocket. Additionally, these 
providers receive reduced differentials for quality performance and accreditation, 

since they are based on a percentage of base rates. 

 Early learning providers and communities who need the funding 
may receive the least due to market conditions.

Difference per Week = $96
   School Readiness programs must meet higher standards than other licensed providers. 

Example



 

Reference:  

Federal Register / Vol. 81, No. 190 / Friday, September 30, 2016 / Rules and Regulations 

https://www.govinfo.gov/content/pkg/FR-2016-09-30/pdf/2016-22986.pdf 

  

Lead Agencies should ensure that base payment rates are sufficient to support the cost to the provider (rather 

than price) of health, safety, quality and, staffing requirements. Base rates are the lowest, foundational rates 

before any differentials are added (e.g., for higher quality or other purposes). p. 67513 

  

In this final rule, we maintain the clarification that Lead Agencies may pay amounts above the provider’s 

private pay rate to support quality. A Lead Agency also may peg a higher payment rate to the provider’s cost of 

doing business at a given level of quality. For example, an analysis of the cost of providing high-quality care 

(i.e., at the top levels of a Quality Rating & Improvement System (QRIS)) using a cost estimation model or other 

method could show the cost of providing the service is greater than the price charged in the market. 

Recognizing that private pay rates are often not sufficient to support high-quality, many Lead Agencies have 

already implemented tiered subsidy payments that support quality. Payments may exceed private pay rates if 

they are designed to pay providers for additional costs associated with offering higher-quality care or types of 

care that are not produced in sufficient amounts by the market (e.g., non-standard hour care, care for children 

with disabilities or special health care needs, etc.). We also agree with commenters that, as required by § 

98.45(f)(2)(ii), Lead Agencies must set base payment rates at a level sufficient to support implementation of 

health, safety, and quality requirements even if such rates are higher than private-pay rates. p. 67514 

  

As illustrated above, the School Readiness program standards exceed the basic licensing standards required for 

“private pay” families. School Readiness base reimbursement rates must support implementation of minimum 

contract requirements, including health, safety and quality requirements (which exceed licensing standards). 

Base reimbursements are considered direct services and may exceed a provider’s “private pay” rate. School 

Readiness providers meeting recognized, optional high-quality standards such as Gold Seal, Quality 

Improvement Plan (QIP) and Child Assessment, are eligible for quality rate differentials. These differentials are 

considered quality expenditures.  

  
  

 

  

 

https://www.govinfo.gov/content/pkg/FR-2016-09-30/pdf/2016-22986.pdf


 
 
 
Establish a flat quality differential based on the true cost of quality to eliminate inequity and disparity 
impacting the level of quality. 
 
 
Quality differentials that are calculated based on reimbursement rates penalize providers in low income 
areas that charge rates that are below the subsidized rate (For example: A 10% differential on $40/day 
for infants is only $4 for a provider that might have a lower rate in a low income area, while a 10% 
differential on the subsidized rate of $44/day for those with higher rates is $4.40) 
 
 



I M P O R T A N T  L E G I S L A T I V E  D A T E S  F O R  T H E  2 0 2 2  R E G U L A R  S E S S I O N     
2021 90th House, 124th Regular Session Since Statehood in 1845  

September 20-24 Interim Committee and Subcommittee Meetings---Notice Deadline: no later than 4:30 p.m. September 13-17 [Rule 7.10(d)] 

October 11-15 Interim Committee and Subcommittee Meetings---Notice Deadline: no later than 4:30 p.m. October 4-8 [Rule 7.10(d)] 

October 18-22 Interim Committee and Subcommittee Meetings---Notice Deadline: no later than 4:30 p.m. October 11-15 [Rule 7.10(d)] 

November 1-5 Interim Committee and Subcommittee Meetings---Notice Deadline: no later than 4:30 p.m. October 25-29 [Rule 7.10(d)] 

November 10 Early Member Bill Request Submission Deadline: By 5 p.m., a member must request submission 
for at least two of the bills subject to the early bill filing deadline. 
 

 

November 15-19 Interim Committee and Subcommittee Meetings---Notice Deadline: no later than 4:30 p.m. November 8-12 [Rule 7.10(d)] 

November 17 Submission Deadline for Appropriations Project Request Forms: Submission deadline for 
Appropriation Project Request forms for Appropriations Project Bills (5 p.m.) 
 

 

November 23  Early Member Bill Filing Deadline: A member may not file more than seven bills for a regular 
session.  Of the seven bills, at least two must be approved for filing with the Clerk no later than noon 
on November 23. NOTE:  To meet a filing deadline, the bill must be APPROVED FOR FILING in 
Leagis by the applicable deadline. 
 

[Rule 5.3(a)(2)]  

November 29-
December 3 

Interim Committee and Subcommittee Meetings---Notice Deadline: no later than 4:30 p.m. November 22-26 [Rule 7.10(d)] 

December 1 Final Member Bill Request Submission Deadline: By 5 p.m., a member must request submission 
for all other bills (except Appropriations Project Bills) subject to opening day filing, including 
requests for companion bills. 
 

 

December 12 Publication Deadline for Local Bills: that require proof of publication for opening day introduction. 
 

[Art. III, s. 10, FL 
Const.; s. 11.02, F.S.; 
Rule 5.5(c)] 
 

2022   
January 7 All Member Bill Requests Deadline:  Bill requests to be in final draft form (including requests for 

companion bills) by 5 p.m. 
 

 

January 11 First Day of Session: [90th House since Statehood: 124th Regular Session since Statehood; 27th 
House since 1968 Constitutional Revision] 
 

Day 1  
[Art. III, s. 3(b)] 

January 11 Final Member Bill Filing Deadline: No general bill, local bill, joint resolution, concurrent resolution 
(except one relating to extension of a session or legislative organization or procedures), substantive 
House resolution, or memorial shall be given first reading unless approved for filing with the Clerk 
no later than noon of the first day of the regular session. NOTE:  To meet a filing deadline, the bill 
must be APPROVED FOR FILING in Leagis by the applicable deadline. 
 

[Rule 5.2(a)]  

January 11 Committee or Subcommittee Notice Deadlines During Session: During the first 45 days of a 
regular session, notice shall be provided no later than 4:30 p.m. of the 2nd day (excluding Saturdays, 
Sundays, and official state holidays) before the committee or subcommittee meeting for the purpose 
of considering legislation. 
 

Day 1-45 
[Rule 7.10(e)] 
January 11-February 24 

January 11 Special Order Calendar:  During the first 55 days of a regular session, the Special Order Calendar 
shall be published in three Calendars of the House, and it may be taken up on the day of the third 
published Calendar. 

Day 1-55  
[Rule 10.11(a)(3)] 
January 11-March 6 
 

January 11 Filing Deadlines for Floor Amendments:  During the first 55 days of a regular session: Main floor 
amendments must be submitted to the House Bill Drafting Service by 3 p.m. and approved for filing 
with the Clerk by 4 p.m. of the first day a bill appears on the Special Order Calendar in the Calendar 
of the House; and amendments to main floor amendments and substitute amendments for main floor 
amendments must be submitted to the House Bill Drafting Service by 6:30 p.m. and approved for 
filing by 7 p.m. of the same day. 
 

Day 1-55  
[Rule 12.2(a)(1&2)] 
January 11-March 6 
 

February 10 Ceremonial Resolution Request Submission Deadline: By 5 p.m., ceremonial resolutions to be 
submitted to Rules Committee.  
 

 
 

February 20 Reconsideration in Committee or Subcommittee:  No bill may be retained for the purpose of 
reconsideration in committee or subcommittee after the 40th day (February 19) of a regular session. 

Day 41 
[Rule 7.15(b)] 
 



 
 
 

February 24 Ceremonial Resolution Filing Deadline: No ceremonial resolution shall be given first reading unless 
approved for filing with the Clerk before the 46th day (February 25) of the regular session. NOTE:  
To meet a filing deadline, the ceremonial resolution must be APPROVED FOR FILING in Leagis by 
the applicable deadline. 
 

Day 45 
[Rule 5.2(b)] 
 

February 25 Committee or Subcommittee Notice Deadlines During Session:  After the 45th day (February 24) 
of regular session, notice shall be provided no later than 4:30 p.m. on the day (including Saturdays, 
Sundays, and official state holidays) before the committee or subcommittee meeting. 
 

Day 46  
[Rule 7.10(e)] 
February 25-March 11 
 

February 25 Daily Order of Business: After the 45th day (February 24) of a regular session, by a majority vote, 
the House may, on motion of the Chair or Vice Chair of the Rules Committee, move to 
Communications, Messages from the Senate, Bills and Joint Resolutions on Third Reading, or Special 
Orders. 
 

Day 46  
[Rule 10.2(d)] 
February 25-March 11 
 

February 26 Immediate Certification of Bills: Unless otherwise directed by the Speaker, during the last 14 days 
of a regular session, all measures acted on by the House shall be transmitted to the Senate without 
delay. 
 

Last 14 Days  
[Rule 11.7(k)] 
February 26-March 11 

March 7 After the 55th day (March 6) of a regular session, the Special Order Calendar shall be published in 
one Calendar of the House and may be taken up on the day the Calendar is published. 

Day 56  
[Rule 10.11(a)(3)] 
March 7-11 
 

March 7 After the 55th day (March 6) of a regular session: Main floor amendments must be approved for filing 
with the Clerk not later than 2 hours before session is scheduled to convene on the day a bill appears 
on the Special Order Calendar in the Calendar of the House; and amendments to main floor 
amendments and substitute amendments for main floor amendments must be approved for filing not 
later than 1 hour after the main floor amendment deadline. 
 

Day 56  
[Rule 12.2(b)(1&2)] 
March 7-11 

March 7 After the 55th day (March 6) of a regular session, no House bills on second reading may be taken up 
and considered by the House. 

Day 56 [Rule 10.18] 
March 7-11 
 

March 10 After the 58th day (March 9) of a regular session, the House may consider only:  Returning Messages, 
Conference Reports, and Concurrent Resolutions. 
 

Day 59 [Rule 10.19] 
March 10-11 

March 11 Last day of Regular Session, if Legislature completes work in 60 days.  

 















 

 
 

WILTON SIMPSON 
President of the Senate 

 

THE FLORIDA LEGISLATURE  

 
 

CHRIS SPROWLS 
Speaker of the House of 

Representatives 

  

SENATE SUITE 409, THE CAPITOL, 404 SOUTH MONROE STREET ▪ TALLAHASSEE, FLORIDA 32399-1100 ▪ TELEPHONE (850) 487-5229 

HOUSE SUITE 420, THE CAPITOL, 402 SOUTH MONROE STREET ▪ TALLAHASSEE, FLORIDA 32399-1300 ▪ TELEPHONE (850) 717-5000 

Legislature’s Website:  www.leg.state.fl.us 

For Immediate Release:  
November 8, 2021 
  
Senate Media Contact:  
Katie Betta, betta.katherine@flsenate.gov, (850) 487-5229  
  
House Media Contact:  
Jenna Sarkissian, jenna.sarkissian@myfloridahouse.gov, (850) 717-5275  

  

President Simpson, Speaker Sprowls Announce Legislative Agenda in 

Partnership with Gov. Ron DeSantis to Keep Florida Free 
House and Senate bills reject one-size-fits-all federal mandates, protect people, parents and businesses 

from big government overreach 
  

TALLAHASSEE, Fla. – Florida Senate President Wilton Simpson (R-Trilby) and House Speaker Chris 

Sprowls (R-Palm Harbor) today, joined by Florida Governor Ron DeSantis, announced the joint “Keep 

Florida Free” legislative agenda that their respective chambers will pursue during the Florida 

Legislature’s upcoming special session.  
  
The Legislature will convene for 2021 Special Session B on Monday, November 15, 2021, pursuant to the 

proclamation issued October 29, 2021, by Governor DeSantis. 
  
President Simpson said: “I am proud to stand with Governor DeSantis, Speaker Sprowls, my legislative 

colleagues, and freedom-loving Floridians across this state who are just trying to raise their families and 

make a living. We were appalled by the unworkable, 490-page totalitarian edict the Biden Administration 

issued last week. After 40 years in the private sector running businesses that depend on an in-person 

workforce, where significant safety risks have to be mitigated, I am shocked to see such an 

unconstitutional mockery of the important role of OSHA. As a parent and grandparent, I continue to be 

dismayed at school district bureaucrats who think they know better than parents. Enough is enough. Our 

legislation to keep Florida free inserts some common-sense and clarity into the chaos we have seen in 

Washington by giving workers more options to stay safe on the job and honoring the rights and 

responsibilities of parents.”  
  
Speaker Sprowls said: “Authoritarian edicts from the Biden regime stop here. The ‘Keep Florida Free’ 

agenda represents the strongest response in America against attacks on personal health decisions, 

livelihoods and liberty. From exploring separation from the federal Occupational Standards and Health 

Administration to affirming parents’ rightful role to decide whether their child wears a mask or gets a 

vaccine, I am proud to stand with President Simpson and Governor DeSantis on the front lines of this 

common-sense American fight for freedom. In Florida, we will do everything in our power to ensure that 

no one will be forced to get a vaccine who does not want one.”  

https://www.flgov.com/2021/10/29/governor-ron-desantis-announces-date-of-special-session-to-protect-florida-jobs/
https://www.flgov.com/2021/10/29/governor-ron-desantis-announces-date-of-special-session-to-protect-florida-jobs/
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‘KEEP FLORIDA FREE’ JOINT LEGISLATIVE AGENDA 

 
SB 2B / HB 1B: REJECT COVID-19 VACCINE MANDATES 
Sponsored by Senator Danny Burgess (R-Zephyrhills) and Representatives Erin Grall (R-Vero Beach) 

and Ralph Massullo (R-Lecanto), this comprehensive legislation protects students, parents, employees 

and employers in our state by creating a framework for employees to make the best decision for their 

health and affirming the rights of parents to make health care decisions for their children.  
  
Creates Options for Private-Sector Employers and Employees 
Specifically, the legislation prohibits employers from having a COVID-19 vaccination mandate for 

employees without providing at least the five following individual exemptions: 
1.      Medical reasons, as determined by a physician, advanced practice registered nurse, or 

physician assistant. Medical reasons include pregnancy or expectation of pregnancy.  
2.      Religious reasons, based on a sincerely held belief 
3.      Immunity based on prior COVID-19 infection, as documented by a lab test 
4.      Periodic testing, agreeing to comply with regular testing at no cost to the employee 
5.      Personal protective equipment (PPE), agreeing to comply with use of employer-provided 

PPE  
  
Prohibits Vaccine Mandates for Government and Education Employees 
The legislation builds on provisions of SB 2006, passed earlier this year, by affirming that no public 

educational institution or governmental entity may require COVID-19 vaccination as a condition of 

employment. 
  
Protects Parents as the Sole Decision Makers for their Children 
The legislation makes it clear that parents and guardians have the sole discretion regarding whether their 

child will wear a mask in school and prohibits schools from requiring a COVID-19 vaccine. The 

legislation also prohibits quarantining of asymptomatic students and teachers to mitigate harm of learning 

loss. 
  
Enforces Measures with Fines and Parent Cause of Action  
If an employee is improperly denied an exemption, they can file a complaint with the Attorney General. 

Fines of up to $50,000 apply for employers who improperly terminate an employee, or the employer can 

reinstate the employee. If a public employee rights’ are violated, the Department of Health may fine per 

violation, not to exceed $5,000. Furthermore, parents and guardians have the right to sue to stop the 

mandate and can recover their attorney fees and court costs to help ensure that the above provisions 

regarding their children are not violated. 

 
SB 4B/ HB 3B: PROTECT PRIVATE HEALTH CARE AND RELIGIOUS INFORMATION 
Sponsored by Senator Burgess and Representatives Massullo and Grall, the legislation protects workers 

from undue retaliation by creating a public records exemption for certain information, such as personal 

medical information or information regarding an employee’s religious beliefs, contained in files created 
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during an investigation of an employer that refuses to provide the individual exemptions or terminates an 

employee based on COVID-19 vaccination status. 

 
SB 6B/ HB 5B: BEGIN WITHDRAWING FROM OSHA 
Sponsored by Senator Travis Hutson (R-St. Augustine) and Representative Ardian Zika (R-Land 

O’Lakes), the legislation takes the first step toward developing a proposal to withdraw from the federal 

Occupational Safety and Health Administration and assert state jurisdiction over occupational safety and 

health issues. 

 
SB 8B/ HB 7B: REMOVE AUTHORITY OF STATE HEALTH OFFICER TO ORDER 

VACCINATIONS  
Sponsored by President Pro Tempore Aaron Bean (R-Fernandina Beach) and Representative Alex 

Andrade (R-Pensacola), the legislation repeals provisions of existing law, which have never been used, 

that could allow the State Health Officer to force vaccinations on Floridians.  
  
For more information, please visit www.FLSenate.gov and www.MyFloridaHouse.gov.  

  
### 

 

http://www.flsenate.gov/
http://www.myfloridahouse.gov/
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