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House Bill 511 Relating to Collier County- Representative Hudson- Approved by the Governor 5/26/2010
This bill creates a Children’s Services Council in Collier County. Link to bill text:
http://www.flsenate.gov/data/session/2010/House/bills/billtext/pdf/h051103er.pdf
House Bill 1073 Relating to Persons with Disabilities- Representative Llorente- Approved by the Governor 6/4/2010
402.305 Licensing standards; child care facilities.—

(2) PERSONNEL.—Minimum standards for child care personnel shall include minimum requirements as to:

(d) Minimum training requirements for child care personnel.

1. Such minimum standards for training shall ensure that all child care personnel take an approved 40-clock-hour introductory course in
child care, which course covers at least the following topic areas:

a. State and local rules and regulations which govern child care.

b. Health, safety, and nutrition.

c. Identifying and reporting child abuse and neglect.

d. Child development, including typical and atypical language, cognitive, motor, social, and self-help skills 100 development.

e. Observation of developmental behaviors, including using a checklist or other similar observation tools and techniques to determine
the child's developmental age level.

f. Specialized areas, including computer technology for professional and classroom use and early literacy and language development of
children from birth to 5 years of age, as determined by the department, for owner-operators and child care personnel of a child care facility.

g. Developmental disabilities, including autism spectrum disorder and Down syndrome, and early identification, use of available state
and local resources, classroom integration, and positive behavioral supports for children with developmental disabilities.

Within 90 days after employment, child care personnel shall begin training to meet the training requirements. Child care personnel shall
successfully complete such training within 1 year after the date on which the training began, as evidenced by passage of a competency
examination. Successful completion of the 40-clock-hour introductory course shall articulate into community college credit in early childhood
education, pursuant to ss. 1007.24 and 1007.25. Exemption from all or a portion of the required training shall be granted to child care personnel
based upon educational credentials or passage of competency examinations. Child care personnel possessing a 2-year degree or higher that
includes 6 college credit hours in early childhood development or child growth and development, or a child development associate credential or
an equivalent state-approved child development associate credential, or a child development associate waiver certificate shall be automatically
exempted from the training requirements in sub-subparagraphs b., d., and e.

2. The introductory course in child care shall stress, to the extent possible, an interdisciplinary approach to the study of children.

3. The introductory course shall cover recognition and prevention of shaken baby syndrome, prevention of sudden infant death
syndrome, recognition and care of infants and toddlers with developmental disabilities, including autism spectrum disorder and Down
syndrome, and early childhood brain development within the topic areas identified in this paragraph.

4. On an annual basis in order to further their child care skills and, if appropriate, administrative skills, child care personnel who have
fulfilled the requirements for the child care training shall be required to take an additional 1 continuing education unit of approved inservice
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training, or 10 clock hours of equivalent training, as determined by the department.

5. Child care personnel shall be required to complete 0.5 continuing education unit of approved training or 5 clock hours of equivalent
training, as determined by the department, in early literacy and language development of children from birth to 5 years of age one time. The
year that this training is completed, it shall fulfill the 0.5 continuing education unit or 5 clock hours of the annual training required in
subparagraph 4.

6. Procedures for ensuring the training of qualified child care professionals to provide training of child care personnel, including onsite
training, shall be included in the minimum standards. It is recommended that the state community child care coordination agencies (central
agencies) be contracted by the department to coordinate such training when possible. Other district educational resources, such as community
colleges and career programs, can be designated in such areas where central agencies may not exist or are determined not to have the capability
to meet the coordination requirements set forth by the department.

7. Training requirements shall not apply to certain occasional or part-time support staff, including, but not limited to, swimming
instructors, piano teachers, dance instructors, and gymnastics instructors.

8. The department shall evaluate or contract for an evaluation for the general purpose of determining the status of and means to
improve staff training requirements and testing procedures. The evaluation shall be conducted every 2 years. The evaluation shall include, but
not be limited to, determining the availability, quality, scope, and sources of current staff training; determining the need for specialty training;
and determining ways to increase inservice training and ways to increase the accessibility, quality, and cost-effectiveness of current and
proposed staff training. The evaluation methodology shall include a reliable and valid survey of child care personnel.

9. The child care operator shall be required to take basic training in serving children with disabilities within 5 years after employment,
either as a part of the introductory training or the annual 8 hours of inservice training.

Senate Bill 1412 Relating to Obsolete or Outdated Agency Plans/Reports/Programs- Senator Haridopolos- Approved by the Governor
5/26/2010
411.0102, Florida Statutes, is amended to read:

411.0102 Child Care Executive Partnership Act; findings and intent; grant; limitation; rules.—

(5)

(d) Each early learning coalition shall be+reguired-te establish a community child care task force for each child care purchasing pool. The
task force must be composed of employers, parents, private child care providers, and one representative from the local children’s services
council, if one exists in the area of the purchasing pool. The early learning coalition is expected to recruit the task force members from existing
child care councils, commissions, or task forces already operatmg in the area of a purchasing pool. A majority of the task force shall consist of

*  Since Senate Bill 2014 changes the exact same subsection both changes will take effect. Below is the excerpt from SB 2014:
411.0102 Child Care Executive Partnership Act; findings and intent; grant; limitation; rules.—
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consist-of-employers—Each-taskforeeshall develop a plan for the use of child care purchasing pool funds. The plan must show how many children
will be served by the purchasing pool, how many will be new to receiving child care services, and how the early learning coalition intends to
attract new employers and their employees to the program.

411.01, Florida Statutes, is amended to read:

411.01 School readiness programs; early learning coalitions.—

(5) CREATION OF EARLY LEARNING COALITIONS.—

(d) Implementation.—

1. An early learning coalition may not implement the school readiness program until the-cealitionis-autherized-through-approval-of the
coalition’s school readiness plan is approved by the Agency for Workforce Innovation.

2. Each early learning coalition shall develop a plan for implementing the school readiness program to meet the requirements of this
section and the performance standards and outcome measures adopted by the Agency for Workforce Innovation. The plan must demonstrate
how the program will ensure that each 3-year-old and 4-year-old child in a publicly funded school readiness program receives scheduled
activities and instruction designed to enhance the age-appropriate progress of the children in attaining the performance standards adopted by
the agency fer-Weorkforcetnnovation under subparagraph (4)(d)8. Before implementing the school readiness program, the early learning
coalition must submit the plan to the agency ferWerkforee-tnnovatien for approval. The agency fer\Werkfercetnnoevation may approve the plan,
reject the plan, or approve the plan with conditions. The agency fer\Werkfercetnnevation shall review school readiness plans at least annually.

3. If the Agency for Workforce Innovation determines during the annual review of school readiness plans, or through monitoring and
performance evaluations conducted under paragraph )4)(l), that an early learning coalition has not substantially implemented its plan, has not
substantially met the performance standards and outcome measures adopted by the agency, or has not effectively administered the school
readiness program or Voluntary Prekindergarten Education Program, the agency fer‘Werkforce-tnnovation may dissolve the coalition and
temporarily contract with a qualified entity to continue school readiness and prekindergarten services in the coalition’s county or multicounty
region until the coalition is reestablished through resubmission of a school readiness plan and approval by the agency.

4. The Agency for Workforce Innovation shall adopt criteria for the approval of school readiness plans. The criteria must be consistent
with the performance standards and outcome measures adopted by the agency and must require each approved plan to include the following
minimum standards and-previsiens:

a. Asliding fee scale establishing a copayment for parents based upon their ability to pay, which is the same for all program providers,
to be implemented and reflected in each program’s budget.

b. A choice of settings and locations in licensed, registered, religious-exempt, or school-based programs to be provided to parents.

c. Instructional staff who have completed the training course as required in s. 402.305(2)(d)1., as well as staff who have additional
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training or credentials as required by the Agency for Workforce Innovation. The plan must provide a method for assuring the qualifications of all
personnel in all program settings.

d. Specific eligibility priorities for children within the early learning coalition’s county or multicounty region in accordance with
subsection (6).

e. Performance standards and outcome measures adopted by the agency fer\Werkfercetrnovation.

f. Payment rates adopted by the early learning coalition and approved by the agency fer\Werkforcetnnovation. Payment rates may not
have the effect of limiting parental choice or creating standards or levels of services that have not been authorized by the Legislature.

g. Systems support services, including a central agency, child care resource and referral, eligibility determinations, training of providers,
and parent support and involvement.

h. Direct enhancement services to families and children. System support and direct enhancement services shall be in addition to
payments for the placement of children in school readiness programs.

i. The business organization of the early learning coalition, which must include the coalition’s articles of incorporation and bylaws if the
coalition is organized as a corporation. If the coalition is not organized as a corporation or other business entity, the plan must include the
contract with a fiscal agent. An early learning coalition may contract with other coalitions to achieve efficiency in multicounty services, and these
contracts may be part of the coalition’s school readiness plan.

j. Strategies to meet the needs of unique populations, such as migrant workers.

As part of the school readiness plan, the early learning coalition may request the Governor to apply for a waiver to allow the coalition to
administer the Head Start Program to accomplish the purposes of the school readiness program. If a school readiness plan demonstrates that
specific statutory goals can be achieved more effectively by modifying usingprocedures-thatrequirereodification-of existing rules, policies, or
procedures, a request for a waiver to the Agency for Workforce Innovation may be submitted as part of the plan. Upon review, the agency fer
Weorkforeetnnovation may grant the proposed modification.

5. Persons with an early childhood teaching certificate may provide support and supervision to other staff in the school readiness
program.

6. An early learning coalition may not implement its school readiness plan until it submits the plan to and receives approval from the
Agency for Workforce Innovation. Once the plan is approved, the plan and the services provided under the plan shall be controlled by the early
learning coalition. The plan shall be reviewed and revised as necessary, but at least biennially. An early learning coalition may not implement the
revisions until the coalition submits the revised plan to and receives approval from the agency fer\Werkfercetrnevation. If the agency for
Woerkfereetnnovation rejects a revised plan, the coalition must continue to operate under its prior approved plan.

7. Sections 125.901(2)(a)3.,743+1+221; and 411.232 do not apply to an early learning coalition with an approved school readiness plan. To
facilitate innovative practices and to allow the regional establishment of school readiness programs, an early learning coalition may apply to the
Governor and Cabinet for a waiver of, and the Governor and Cabinet may waive, any of the provisions of ss. 411.223, 411.232, and 1003.54, if
the waiver is necessary for implementation of the coalition’s school readiness plan.

8. Two or more counties may join for purposes of planning and implementing a school readiness program.

9. An early learning coalition may, subject to approval by the Agency for Workforce Innovation as part of the coalition’s school
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readiness plan, receive subsidized child care funds for all children eligible for any federal subsidized child care program.
10. An early learning coalition may enter into multiparty contracts with multicounty service providers in order to meet the needs of
unique populations such as migrant workers.
House Bill 1505 Relating to Education Programs for Children with Disabilities- Representative Flores- Approved by the Governor 6/4/2010
1002.66 Specialized instructional services for children with disabilities.-

(1) Beginning with the 2012-2013 school year, a child who has a disability and enrolls with the early learning coalition under s.
1002.53(3)(d) is eligible for specialized instructional
services if:

(a) The child is eligible for the Voluntary Prekindergarten Education Program under s. 1002.53; and

(b) A current individual educational plan has been developed for the child by the local school board in accordance with rules of the State
Board of Education.

(2) The parent of a child who is eligible for the prekindergarten program for children with disabilities may select one or more specialized
instructional services that are consistent with the child's individual educational plan. These specialized instructional services may include, but are
not limited to:

(a) Applied behavior analysis as defined in ss. 627.6686 and 641.31098.

(b) Speech-language pathology as defined in s. 468.1125.

(c) Occupational therapy as defined in s. 468.203.

(d) Physical therapy as defined is s. 486.021.

(3) The specialized instructional services provided for a child under this section must be delivered according to professionally accepted
standards; must be in accordance with the performance standards adopted by the department under s. 1002.67; and must address the age-
appropriate progress of the child in the development of the capabilities, capacities, and skills required under s. 1(b), Art. IX of the State
Constitution.

(4) The department shall approve specialized instructional service providers whose services meet the standards in subsection (3), maintain
a list of approved providers, and notify each school district and early learning coalition of the approved provider list. Upon the request of a
child's parent,
the department may approve a specialized instructional service provider that is not on the approved list if the provider's services meet the
standards in subsection (3) and the service is consistent with the child's individual educational plan.

(5) The coalition shall reimburse an approved specialized instructional service provider for authorized services provided to an eligible child;
however, the cumulative total of services reimbursed for a child may not exceed the amount of the base student allocation provided in the
Voluntary Prekindergarten Education Program in the General Appropriations Act. Providers shall be reimbursed from funds allocated to the early
learning coalition for the Voluntary Prekindergarten Education Program.

Senate Bill 2014 Relating to Early Learning- Senator Wise- Approved by the Governor 6/4/2010
Implementing Agency- DCF, AWI, and DOE
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Link to bill text: http://www.flsenate.gov/data/session/2010/Senate/bills/billtext/pdf/s2014er.pdf

House Bill 5311 Relating to Department of Health- Approved by the Governor 5/28/2010
Implementing Agency- DCF
381.0072 Food service protection.-It shall be the duty of the Department of Health to adopt and enforce sanitation rules consistent with law to
ensure the protection of the public from food-borne illness. These rules shall provide the standards and requirements for the storage,
preparation, serving, or display of food in food service establishments as defined in this section and which are not permitted or licensed under
chapter 500 or chapter 509.

(1) DEFINITIONS.-As used in this section, the term:

(a) "Department" means the Department of Health or its representative county health department.

(b) "Food service establishment" means detention facilities, public or private schools, migrant labor camps, assisted living facilities, adult
family-care homes, adult day care centers, short-term residential treatment centers, residential treatment facilities, homes for special services,
transitional living facilities, crisis stabilization units, hospices, prescribed pediatric extended care centers, intermediate care facilities for persons
with developmental disabilities, boarding schools, civic or fraternal organizations, bars and lounges, vending machines that dispense potentially
hazardous foods at facilities expressly named in this paragraph, and facilities used as temporary food events or mobile food units at any facility
expressly named any-facility,—as-deseribed in this paragraph, where food is prepared and intended for individual portion service, including ane

ineludes-the site at which individual portions are provided,—Fhe-term-includesany-such-facility regardless of whether consumption is on or off
the premlses and regardless of whether thereis a charge for the food lheterm—melades—detentren—ﬁae%res—eh#d—&a%e%ae%res—sehee#s—

(c) "Operator" means the owner, operator, keeper, proprietor, lessee, manager, assistant manager, agent or employee of a food service
establishment.

(2) DUTIES.-

(a) The department may advise and consult with the Agency for Health Care Administration, the Department of Business and Professional
Regulation, the Department of Agriculture and Consumer Services, and the Department of Children and Family Services concerning procedures
related to the storage, preparation, serving, or display of food at any building, structure, or facility not expressly included in this section that is
inspected, licensed, or regulated by those agencies.

House Bill 7069 Relating to Screening-Criminal & Civil Justice Policy Council- Approved by the Governor 5/26/2010
Implementing Agency- DCF and DOE

411.01 School readiness programs; early learning coalitions.-
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(12) SUBSTITUTE INSTRUCTORS.-Each school district shall make a list of all individuals currently eligible to act as a substitute teacher
within the county pursuant to the rules adopted by the school district pursuant to s. 1012.35 available to an early learning coalition serving
students within the school district. Child care facilities, as defined by s. 402.302, may employ individuals listed as substitute instructors for the
purpose of offering the school readiness program, the Voluntary Prekindergarten Education Program, and all other legally operating child care

programs.

"Vulnerable person" means a minor as defined in s 1.01 or a vulnerable adult as defined in s. 415.102.

435.04 Level 2 screening standards.-

(1)(a) All employees required by law to be screened pursuant to this section must inpesitiens-designated-by-taw-aspeositions-eftrustor

respensrb#+t—y—9ha“—be—req-u+red—t—e—undergo securlty background mvestlgatlons asa cond|t|on of employment and continued employment which

de, but need not be limited to, fingerprinting for
stateW|de crlmlnal history records al-l—pu-r—peses—and checks m—thw—subseetren—s%a%eamdeermna—andjweﬁﬂe—reeerds—eheeks through the Herida
Department of Law Enforcement, and national federal criminal history records checks through the Federal Bureau of Investigation, and may
include local criminal records checks through local law enforcement agencies.

(b) Fingerprints submitted pursuant to this section on or after July 1, 2012, must be submitted electronically to the Department of Law
Enforcement.

(c) An agency may contract with one or more vendors to perform all or part of the electronic fingerprinting pursuant to this section.
Such contracts must ensure that the owners and personnel of the vendor performing the electronic fingerprinting are qualified and will ensure
the integrity and security of all personal information.

(d) An agency may require by rule that fingerprints submitted pursuant to this section must be submitted electronically to the
Department of Law Enforcement on a date earlier than July 1, 2012.

(2) The security background investigations under this section must ensure that no persons subject to the provisions of this section have
been arrested for and are awaiting final disposition of, have been found guilty of, regardless of adjudication, or entered a plea of nolo
contendere or guilty to, or have been adjudicated delinquent and the record has not been sealed or expunged for, any offense prohibited under
any of the following provisions of state law the-Flerida-Statutes or underany similar law statute of another jurisdiction:

(3) The security background investigations under this section must ensure that no person subject to this section has been found guilty
of, regardless of adjudication, or entered a plea of nolo contendere or guilty to, any offense that constitutes domestic violence as defined in s.
741.28, whether such act was committed in this state or in another jurisdiction.

435.05 Requirements for covered employees and employers.-
Except as otherwise provided by law, the following requirements shaHl apply to covered employees and employers:
(1)(a) Every person required by law to be screened pursuant to this chapter must employed-in-apositionforwhich-employment

sereeningisreguired-must-within-5-weorking-days-afterstarting-to-werk; submit te-the-employer a complete set of information necessary to
conduct a screening under this chapter seetien.

(b) For level 1 screening, the employer must submit the information necessary for screening to the Flerida Department of Law
Enforcement within 5 working days after receiving it. The Flerida Department of Law Enforcement shall wiH conduct a search of its records and
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will respond to the employer or agency. The employer must will inform the employee whether screening has revealed any disqualifying
information.

(c) Forlevel 2 screening, the employer or licensing-agency must submit the information necessary for screening to the Flerida
Department of Law Enforcement within 5 working days after receiving it. The FHerida Department of Law Enforcement shall perform a criminal
history record check of its wil-eenducta-search-efits-eriminalandjuvenie records and will-request that the Federal Bureau of Investigation
perform a national criminal history record check eendueta-seareh of its records for each employee for whom the request is made. The Ferida
Department of Law Enforcement shall wilt respond to the employer or lieensing agency, and the employer or licensing-agency must will inform
the employee whether screening has revealed disqualifying information.

(d) The person whose background is being checked must supply any missing criminal or other necessary information upon request to

the requesting employer or agency within 30 days after receiving the employermakesa request for the information erbesubjecttoautomatic
" Lification.
(2) Every employee must attest, subject to penalty of perjury, to meeting the requirements for qualifying for employment pursuant to
this chapter and agreeing to inform the employer immediately if arrested for any of the disqualifying offenses while employed by the employer.

(3) Each employer licensed or registered with an agency must reguired-te conduct level 2 background screening and must submit to the
agency sighan-affidavit annuaIIy or at the time of license renewal, under penalty of perjury, a S|gned affidavit attestlng to compliance with the
provisions of this chapter g

sereeningchecks.

435.06 Exclusion from employment.-

(1) If When an employer or licensing agency has reasonable cause to believe that grounds exist for the denial or termination of
employment of any employee as a result of background screening, it shall notify the employee in writing, stating the specific record that which
indicates noncompliance with the standards in this chapter seetien. It is shall-be the responsibility of the affected employee to contest his or her
disqualification or to request exemption from disqualification. The only basis for contesting the disqualification is shal-be-proof of mistaken
identity.

(2)(a)_An employer may not hire, select, or otherwise allow an employee to have contact with any vulnerable person that would place
the employee in a role that requires background screening until the screening process is completed and demonstrates the absence of any
grounds for the denial or termination of employment. If the screening process shows any grounds for the denial or termination of employment,
the employer may not hire, select, or otherwise allow the employee to have contact with any vulnerable person that would place the employee
in a role that requires background screening unless the employee is granted an exemption for the disqualification by the agency as provided
under s. 435.07.

(b) If an employer becomes aware that an employee has been arrested for a disqualifying offense, the employer must remove the
employee from contact with any vulnerable person that places the employee in a role that requires background screening until the arrest is
resolved in a way that the employer determines that the employee is still eligible for employment under this chapter.

June 17, 2010 8




2010 Early Learning Substantive Legislation

Agency for Workforce In

(c) The employer must either terminate the employment of any of its personnel found to be in noncompliance with the minimum
standards of this chapter fergeed-moral-charactercontainedin-this-section or place the employee in a position for which background screening
is not required unless the employee is granted an exemption from disqualification pursuant tos. 435.07.

(3) Any employe Ay Ad who refuses to cooperate in such screening or refuses
to timely submit the information necessary to complete the screening, including fmgerprmts if when-required, must shal be disqualified for
employment in such position or, if employed, must shal be dismissed.

(4) There is no unemployment compensation or other monetary liability on the part of, and no cause of action for damages against, an
employer that, upon notice of a conviction or arrest for a disqualifying offense listed under this chapter, terminates the person against whom
the report was issued or who was arrested, regardless of whether or not that person has filed for an exemption pursuant to this chapter.

House Bill 7193 Relating to Open Government Sunset Review/Voluntary Prekindergarten Education Program- Approved by the Governor
5/7/2010
1002.72 Records of children in the Voluntary Prekindergarten Education Program.-

(1)(a) The individuat records of a child enrolled in the Voluntary Prekindergarten Education Program held by an early learning coalition,
the Agency for Workforce Innovation, or a Voluntary Prekindergarten Education Program provider are confidential and exempt from s. 119.07(1)
and s. 24(a), Art. | of the State Constitution. For purposes of this section, such records include assessment data, health data, records of teacher
observations, and personal identifying information of an enrolled child and his or her parent.

(b) This exemption applies to the individual records of a child enrolled in the Voluntary Prekindergarten Education Program held by an
early learning coalition, the Agency for Workforce Innovation, or a Voluntary Prekindergarten Education Program provider before, on, or after
the effective date of this exemption.

(2) A parent has the right to inspect and review the individual Voluntary Prekindergarten Education Program record of his or her child
and to obtain a copy of such record.

(3)(a) Confidential and exempt Voluntary Prekindergarten Education Program records may be released to:

1.48} The United States Secretary of Education, the United States Secretary of Health and Human Services, and the Comptroller General
of the United States for the purpose of federal audits.

2.{b} Individuals or organizations conducting studies for institutions to develop, validate, or administer assessments or improve
instruction.

3.fe} Accrediting organizations in order to carry out their accrediting functions.

4.{d} Appropriate parties in connection with an emergency if the information is necessary to protect the health or safety of the child or
other individuals.

5.4e} The Auditor General in connection with his or her official functions.

6.48 A court of competent jurisdiction in compliance with an order of that court pursuant to a lawfully issued subpoena.

7.4g} Parties to an interagency agreement among early learning coalitions, local governmental agencies, Voluntary Prekindergarten
Education Program providers, or state agencies for the purpose of implementing the Voluntary Prekindergarten Education Program.

June 17, 2010 9



2010 Early Learning Substantive Legislation

Agency for Workforce In

(b) Agencies, organizations, or individuals receiving such confidential and exempt records in order to carry out their official functions
must protect the records in a manner that will not permit the personal identification of an enrolled child or his or her parent by persons other
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